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14. To provide such reports and references as may reasonably be required to the Headmaster. 

15. To fulfil the requirements of the school’s policy on child protection. 

16. To ensure that all members of the boarding staff team (including Deputy Housemistresses and 
Deputy Housemasters, Boarding Assistants, Matron, Gap Students and other non-teaching 
personnel in the house, as well as senior pupils as appropriate) are familiar with the school’s 
policies and procedures for child protection, countering bullying, health and safety, and are aware 
of the appropriate response needed in these areas. 

17. To teach academic lessons as required. 

18. To perform any other key tasks which the Headmaster may reasonably assign. 


